Ingentis

org.manager

Professional org charts, analytics & visuals

org.manager is perfect for drag-and-drop
modelling and works in all supported

browsers. It allows for automated and SAP SucceSSFaCtOI'S

uncomplicated data updates.
Running on the SAP Business Technology

Ey Platform, org.manager can be launched
% directly through the SAP SuccessFactors
user interface, including SSO.

Data remains in the SAP Data Centre m

Simplified Security Sign-off

SAP’Certified [ SAP Endorsed App
Built an SAF Cloud Flatiorm ’ Premium Certified

With SAP native integration & org.manager
you can create org charts & HR reports with
Enhanced org charts & analytics your existing data in seconds.

Workforce modelling & writeback

Integrated into Employee Central
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Why do organisations love org.manager?

Understand your

workforce

Do more with
your data

Powerful data-
driven visuals

Workforce
remodelling

Sharing &
collaboration

Fast & easy

implementation

Corporate Data Flexible Drag-and-drop Compatible with Expertise on
directory cleansing visualisation modelling DL OSwere S
Employee & Suitable Customisable Model multiple Easy PDF, PNG Certifications
position mgmt adapters templates scenarios & Excel export in place
Custom colours Dynamic Comprehensive Complete report Publish / Implement with
& branding refresh calculations (log) of changes print no surprises
Split screen Source data Complex rules SuccessFactors Restrict access Rapid
TP merging & highlights data writeback to sensitive deployment
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Advanced Comparison of Custom Metrics Erormation using fast-track
search data dashboards dynamically templates
Mobile update with

drag-and-drop

access

org.manager custom chart example

Create powerful workforce dashboards that can be completely tailored to meet your specific needs.
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Time to hire & flight risk
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Ready to learn more?

Chat to our workforce specialist, Ethel Nugent, who has 30+ years
experience in organisation design & transformation in the A/NZ market.



https://calendly.com/ethel-nugent/navigo

